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B. 

TULSA COUNTY SHERIFF'S OFFICE 

Access to emergency medical and mental health 
services. 

1. Inmate victims of sexual abuse will receive timely, unimpeded 
access to emergency medical treatment and crisis intervention 
services, the nature and scope of which are determined by 
medical and mental health practitioners according to their 
professional judgment. 

2. If no qualified medical or mental health practitioners are on 
duty at the time a report of recent abuse is made, first 
responders will take preliminary steps to protect the victim and 
will immediately notify the appropriate medical and mental 
health practitioners. 

3. Inmate victims of sexual abuse while incarcerated will be 
offered timely information about and timely access to 
emergency contraception and sexually transmitted infections 
prophylaxis, in accordance with professionally accepted 
standards of care, where medically appropriate. 

4. Treatment services will be provided to the victim without 
financial cost and regardless of whether the victim names 
the abuser or cooperates with any investigation arising out of 
the incident. 

C. Ongoing medical and mental health care for sexual abuse 
victims and abusers. 

1. TCSO, through the Health Services provider, will offer medical 
and mental health evaluation and, as appropriate, treatment to 
all inmates who have been victimized by sexual abuse in any 
prison, jail, lockup, or juvenile facility. 

2. The evaluation and treatment of such victims will include, as 
appropriate, 

3. 

a. Follow-up services; 

b. Treatment plans; and 

c. When necessary, referrals for continued care following 
their transfer to, or placement in, other facilities, or their 
release from custody. 

TCSO will provide such victims with medical and mental 
health services consistent with the community level of care. 
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4. 

5. 

6. 

7. 

8. 

TULSA COUNTY SHERIFF'S OFFICE 

Inmate victims of sexually abusive vaginal penetration while 
incarcerated will be offered pregnancy tests. 

If pregnancy results from conduct specified in paragraph (d) 
of this section, such victims will receive timely and 
comprehensive information about and timely access to all 
lawful pregnancy-related medical services. 

Inmate victims of sexual abuse while incarcerated will be 
offered tests for sexually transmitted infections as medically 
appropriate. 

Treatment services will be provided to the victim without 
financial cost and regardless of whether the victim names the 
abuser or cooperates with any investigation arising out of the 
incident. 

The Health Services personnel will ensure that medical 
conducts a mental health evaluation of all known inmate-on­
inmate abusers within 60 days of learning of such abuse 
history and offer treatment when deemed appropriate by 
mental health practitioners. 

3.15 Data Collection and Review. 

A. Sexual abuse incident reviews: 

1. The facility will conduct a sexual abuse incident review at the 
conclusion of every sexual abuse investigation, including 
where the allegation has not been substantiated, unless the 
allegation has been determined to be unfounded. 

2. Such review will ordinarily occur within 30 days of the 
conclusion of the investigation. 

3. The review team will include upper-level management officials, 
with input from line supervisors, investigators, and medical or 
mental health practitioners. 

4. The review team, led by the PREA Coordinator will: 

a. 

b. 

Consider whether the allegation or investigation 
indicates a need to change policy or practice to better 
prevent, detect, or respond to sexual abuse; 

Consider whether the incident or allegation was 
motivated by race; ethnicity; gender identity; lesbian, 
gay, bisexual, transgender, or intersex identification, 
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status, or perceived status; or gang affiliation; or was 
motivated or otherwise caused by other group 
dynamics at the facility; 

c. Examine the area in the facility where the incident 
allegedly occurred to assess whether physical barriers 
in the area may enable abuse; 

d. Assess the adequacy of staffing levels in that area 
during different shifts; 

e. Assess whether monitoring technology should be 
deployed or augmented to supplement supervision by 
staff; and 

f. Prepare a report of its findings, including but not 
necessarily limited to determinations made pursuant 
to paragraphs (d.1)-(d.5) of this section, and any 
recommendations for improvement, and submit such 
report to the facility head and PREA coordinator. 

5. TCSO will implement the recommendations for improvement, 
or will document its reasons for not doing so. 

B. Data collection. 

1. 

2. 

3. 

4. 

5. 

Issued 01/25/2018 

TCSO will collect accurate, uniform data for every allegation 
of sexual abuse at facilities under its direct control using a 
standardized instrument and set of definitions. 

The agency will aggregate the incident-based sexual abuse 
data at least annually. 

The incident-based data collected will include, at a minimum, 
the data necessary to answer all questions from the most 
recent version of the Survey of Sexual Violence conducted 
by the Department of Justice. 

TCSO will maintain, review, and collect data as needed from 
all available incident-based documents including reports, 
investigation files, and sexual abuse incident reviews. 

TCSO also will obtain incident-based and aggregated data 
from every private facility with which it contracts for the 
confinement of its inmates. 
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6. 

TULSA COUNTY SHERIFF'S OFFICE 

Upon request, TCSO will provide all such data from the 
previous calendar year to the Department of Justice no later 
than June 30. 

C. Data review for corrective action. 

1. TCSO will review the data collected and aggregated in order 
to assess and improve the effectiveness of its sexual abuse 
prevention, detection, and response policies, practices, and 
training, including: 

a. Identifying problem areas; 

b. Taking corrective action on an ongoing basis; 
and 

c. Preparing an annual report of its findings and corrective 
actions for each facility, as well as the agency as a 
whole. 

2. Such report will include a comparison of the current year's 
data and corrective actions with those from prior years and will 
provide an assessment of the agency's progress in addressing 
sexual abuse. 

3. The report will be approved by the Jail Administrator and 
made readily available to the public through its website or, if it 
does not have one, through other means. 

4. TCSO may redact specific material from the reports when 
publication would present a clear and specific threat to the 
safety and security of a facility, but must indicate the nature of 
the material redacted. 

5. A second report containing only ICE Detainee data will be 
approved by the Jail Administrator and emailed to the 
ICE/ERO annually by the ICE Supervisor of the PRA 
Coordinator. (Attachment D) 

D. Data storage, publication, and destruction. 

1. TCSO will ensure that data collected are securely retained . 

2. TCSO will make all aggregated sexual abuse data, from 
facilities under its direct control and private facilities with which 
it contracts, readily available to the public at least annually 
through its website or, if it does not have one, through other 
means. 
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3. 

4. 

3.16 Audits. 

TULSA COUNTY SHERIFF'S OFFICE 

Before making aggregated sexual abuse data publicly 
available, TCSO will remove all personal identifiers. 

The agency will maintain sexual abuse data collected for at 
least 10 years after the date of the initial collection unless 
Federal, State, or local law requires otherwise. 

A. Audits of standards. 

1. TCSO will conduct audits pursuant to section L. 

3.17 Auditing and Corrective Action. 

A. Frequency and scope of audits: 

1. 

2. 

3. 

4. 

5. 

6. 

During the three-year period starting on August 20, 2013, and 
during each three-year period thereafter, TCSO will ensure 
that each facility operated by the agency, or by a private 
organization on behalf of the agency, is audited at least once. 

During each one-year period starting on August 20, 2013, 
TCSO will ensure that at least one-third of each facility type 
operated by the agency, or by a private organization on behalf 
of the agency, is audited. 

The Department of Justice may send a recommendation to the 
jail administrator for an expedited audit if the Department has 
reason to believe that a particular facility may be experiencing 
problems relating to sexual abuse. The recommendation may 
also include referrals to resources that may assist the agency 
with PREA-related issues. 

The Department of Justice will develop and issue an audit 
instrument that will provide guidance on the conduct of and 
contents of the audit. 

TCSO will bear the burden of demonstrating compliance with 
the standards. 

The auditor will review all relevant agency-wide policies, 
procedures, reports, internal and external audits, and 
accreditations for each facility type. 
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7. The audits will review, at a minimum, a sampling of relevant 
documents and other records and information for the most 
recent one-year period. 

8. The auditor will have access to, and will observe, all areas of 
the audited facilities. 

9. The auditor will be permitted to request and receive copies of 
any relevant documents (including electronically stored 
information). 

10. The auditor will retain and preserve all documentation 
(including, e.g., video tapes and interview notes) relied upon 
in making audit determinations. Such documentation will be 
provided to the Department of Justice upon request. 

11. The auditor will interview a representative sample of inmates, 
and of staff, supervisors, and administrators. 

12. The auditor will review a sampling of any available videotapes 
and other electronically available data (e.g., Watchtour) that 
may be relevant to the provisions being audited. 

13. The auditor will be permitted to conduct private interviews 
with inmates. 

14. Inmates will be permitted to send confidential information or 
correspondence to the auditor in the same manner as if they 
were communicating with legal counsel. 

15. Auditors will attempt to communicate with community-based or 
victim advocates who may have insight into relevant 
conditions in the facility. 

16. The PREA Coordinator will prepare any pre-audit documents 
and will work in conjunction with the Detention Major to ensure 
the facility is prepared for the audit. 

B. Auditor qualifications. 

Issued 01/25/2018 

1. An audit will be conducted by: 

a. A member of a correctional monitoring body that is not 
part of, or under the authority of, TCSO (but may be 
part of, or authorized by, the relevant State or local 
government); 
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b. 

c. 

TULSA COUNTY SHERIFF'S OFFICE 

A member of an auditing entity such as an inspector 
general's or ombudsperson's office that is external to 
the agency; or 

Other outside individuals with relevant 
experience. 

2. All auditors will be certified by the Department of Justice. The 
Department of Justice will develop and issue procedures 
regarding the certification process, which will include training 
requirements. 

3. No audit may be conducted by an auditor who has received 
financial compensation from the agency being audited (except 
for compensation received for conducting prior PREA audits) 
within the three years prior to the agency's retention of the 
auditor. 

4. The agency will not employ, contract with, or otherwise 
financially compensate the auditor for three years subsequent 
to the agency's retention of the auditor, with the exception of 
contracting for subsequent PREA audits. 

C. Audit contents and findings. 

1. 

2. 

3. 

4. 

Issued 01/25/2018 

Each audit will include a certification by the auditor that no 
conflict of interest exists with respect to his or her ability to 
conduct an audit of the agency under review. 

Audit reports will state whether agency-wide policies and 
procedures comply with relevant PREA standards. 

For each PREA standard, the auditor will determine whether 
the audited facility reaches one of the following findings: 
Exceeds Standard (substantially exceeds requirement of 
standard); Meets Standard (substantial compliance; complies 
in all material ways with the standard for the relevant review 
period); Does Not Meet Standard (requires corrective action). 
The audit summary will indicate, among other things, the 
number of provisions the facility has achieved at each grade 
level. 

Audit reports will describe the methodology, sampling sizes, 
and basis for the auditor's conclusions with regard to each 
standard provision for each audited facility, and will include 
recommendations for any required corrective action. 

Page 44 of 50 



100.xx 

5. 

6. 

TULSA COUNTY SHERIFF'S OFFICE 

Auditors will redact any personally identifiable inmate or staff 
information from their reports, but will provide such 
information to the agency upon request, and may provide 
such information to the Department of Justice. 

The agency will ensure that the auditor's final report is 
published on the agency's website if it has one, or is 
otherwise made readily available to the public. 

D. Audit corrective action plan. 

1. A finding of "Does Not Meet Standard" with one or more 
standards will trigger a 180-day corrective action period. 

2. The auditor and the agency will jointly develop a corrective 
action plan to achieve compliance. 

3. The auditor will take necessary and appropriate steps to verify 
implementation of the corrective action plan, such as 
reviewing updated policies and procedures or re-inspecting 
portions of a facility. 

4. After the 180-day corrective action period ends, the auditor will 
issue a final determination as to whether the facility has 
achieved compliance with those standards requiring corrective 
action. 

5. If the agency does not achieve compliance with each 
standard, it may (at its discretion and cost) request a 
subsequent audit once it believes that is has achieved 
compliance. 

E. Audit appeals. 

1. An agency may lodge an appeal with the Department of 
Justice regarding any specific audit finding that it believes to 
be incorrect. Such appeal must be lodged within 90 days of 
the auditor's final determination. 

2. If the Department determines that the agency has stated good 
cause for a re-evaluation, the agency may commission a re­
audit by an auditor mutually agreed upon by the Department 
and the agency. The agency will bear the costs of this re-audit. 

3. The findings of the re-audit will be considered final. 

3.18 All case records associated with claims of sexual abuse or sexual 
harassment including incident reports, investigative reports, offender 
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information, case disposition, medical and counseling evaluation findings, 
and recommendations for post-release and/or counseling are retained in 
accordance with this policy, policy 02-04 Records Administration, and 
CHC Policy, NCCHC J-8-04. 

4.0 Attachments/Forms 

Zero Tolerance Sexual Misconduct Form (Front) 
Zero Tolerance Sexual Misconduct Form (Back) 
Sexual Misconduct I PREA Investigation Checklist 
ICE Annual Sexual Abuse and Assault Prevention 

and Intervention Incident Tracking Log 
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Attachment A 

ZERO TOLERANCE SEXUAL MISCONDUCT 

Tulsa County Sheriffs Office prohibits and does not tolerate sexual abuse in this facility or in any organization related 
activity. Tulsa County Sheriffs Office provides procedures for employees, inmates, volunteers, regular contractors and 
temporary contractors, or others to report sexual abuse and disciplinary penalties for those who commit such acts. No 
employee, volunteer, inmate or third party, no matter his or her title or position has the authority to commit or allo\\ 
sexual abuse. 

Tulsa County Sheritrs Office has Zero- Tolerance policy for any sexual abuse committed by an employee, volunteer, 
inmate. third party, regular contractor or temporary contractor. Upon completion of the investigation, disciplinary action 
up to and including termination of employment and criminal prosecution may ensue. 

Sexual abuse includes-
( I) Sexual abuse of an inmate, delllinee, or resident by another inmate, detainee, or resident; and 
(2) Sexual abuse of an inmate, delllinee, or resident by a staff member, contractor, or volunteer. 

Sexual abuse ofan inmate, detainee, or resident by another inmate, detainee, or resident includes any of the following 
acts, if the victim does not consent, is coerced into such act by overt or implied threats of violence, or is unable to consent 
or refuse: 

(I) Contact between the penis and the vulva or the penis and the anus, including penetration, however slight; 
(2) Contact between the mouth and the penis, vulva, or anus; 
(3) Penetration of the anal or genital opening of another person, however slight, by a hand, finger, object, or other 
instrument; and 
(4) Any other intentional touching, either directly or through the clothing, of the genitalia, anus, groin, breast, 
inner thigh, or the buttocks of another person, excluding contact incidental to a physical altercation. 

Sexual abuse of an inmate, detainee, or resident by a staff member, contractor, or volunteer includes any of the 
following acts, with or without consent of the inmate, detainee, or resident: 

( 1) Contact between the penis and the vulva or the penis and the anus, including penetration, however slight; 
(2) Contact between the mouth and the penis, vulva, or anus; 
(3) Contact between the mouth and any body part where the staff member, contractor, or volunteer has the intent 
to abuse, arouse, or gratify sexual desire; 
(4) Penetration of the anal or genital opening, however slight, by a hand, finger, object, or other instrument, that is 
unrelated to official duties or where the staff member, contractor, or volunteer has the intent to abuse, arouse, or 
gratifY sexual desire; 
(5) Any other intentional contact, either directly or through the clothing, of or with the genitalia, anus, groin, 
breast, inner thigh, or the buttocks, that is unrelated to official duties or where the staff member, contractor, or 
volunteer has the intent to abuse, arouse, or gratifY sexual desire; 
(6) Any attempt, threat, or request by a staff member, contractor, or volunteer to engage in the activities described 
in paragraphs (1)-(5) of this section; 
(7) Any display by a staff member, contractor, or volunteer of his or her uncovered genitalia, buttocks, or breast in 
the presence of an inmate, detainee, or resident, and 
(8) Voyeurism by a staff member, contractor, or volunteer. 
Voyeurism by a staff member, contractor, or volunteer means an invasion of privacy of an inmate, detainee, or 
resident by staff for reasons unrelated to official duties, such as peering at an inmate who is using a toilet in his or 
her cell to perform bodily functions; requiring an inmate to expose his or her buttocks, genitals, or breasts; or 
taking images of all or part of an inmate's naked body or of an inmate performing bodily functions. 

Sexual harassment includes-
( I) Repeated and unwelcome sexual advances, requests for sexual favors, or verbal comments, gestures, or actions 
of a derogatory or offensive sexual nature by one inmate, detainee, or resident directed toward another; and 
(2) Repeated verbal comments or gestures of a sexual nature to an inmate, detainee, or resident by a staff member, 
contractor, or volunteer, including demeaning references to gender, sexually suggestive or derogatory comments 
about body or clothing, or obscene language or gestures. 

An~· inci•l~:nls nf ~nuallllisconduct rl'usonably bclicHd to have ocCUITCil "ill he rcport~d tu ~Ill)' nflicer. 

!'hysical and behavioral evidence or signs that someone is being sexually abused art: lisled below. 
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Physical evidence of abuse: 

Difficulty in walking 
Torn. stained or bloody underwear 
Pain or itching in genital area 
Bruises or bleeding of the external genitalia 
Sexually transmitted diseases 

Reporting l'rocedurc 

TULSA COUNTY SHERIFF'S OFFICE 

Attachment A (Back of Form) 

Behavior signs of sexual abuse: 

Reluctance to be left alone with a particular person 
Wearing lots of clothing especially in bed 
Fear of touch 
Nightmares or fear of night 
Apprehension when sex is brought up in conversation 

If you are aware of or suspect abuse taking place, you must immediately report it to any officer. 

Ant i· •·ctoli:ltion 

Tulsa County Sheriff's Office prohibit~ retaliation made against any employees, inmates, volunteers, regular contractors 
and temporary contractors who reports a good faith complaint of sexual misconduct or who participates in any related 
investigation. Making false accusations of sexual misconduct in bad faith can have serious consequences for those who 
wrongly accused. Tulsa County Sheriff's Office prohibits making false and/or malicious sexual misconduct allegations, 
as well as deliberately providing false information during an investigation. Anyone who violates this rule is subject to 
disciplinary action, up to the including termination and or criminal charges. 

lnvc..~ligalion and Follow up 

Tulsa County Sheriff's Office will take all allegations of sexual misconduct seriously and will promptly and thoroughly 
investigate whether sexual misconduct has taken place. Tulsa County Sheriff's Office provides notice that it has the 
option of placing the accused on leave of absence or on reassignment to non-inmate contact. Tulsa County Sheriff's 
Office will make every reasonable effort to keep the matters involved in the allegation as confidential as possible while 
still, allowing for a prompt and thorough investigation. 

I acknowledge that I have received and read this sexual misconduct policy and training and/or have had it 
explained to me. I understand that the Tulsa County Sheriff's Office will not tolerate any employees, inmates, volunteers, 
regular contractors and temporary contractors or third party who commits sexual misconduct. Disciplinary actions will 
be taken against those who are found to have committed sexual misconduct. 

I understand that it is my responsibility to abide by all rules contained in this policy and training. I also understand how 
to report incidents of sexual abuse as set forth in this document, including retaliating against any employees, inmates, 
volunteers, regular contractors and temporary contractors exercising his or her rights under the policy. 

Employee/inmate/volunteer Date 
regular contractor/temporary 
contractor- printed name 

I hove watched I be video on jAil moe. 

I hove not wutchcd the video on Jail nlpc. 

Issued 01/25/2018 

Em pI oyee/in mate/vo I u nteer/regu Jar con tractor 
temporary contractor - signature 

(signature) (date) 

(signature) (date) 
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Attachment C 

Sexual Misconduct/PREA Investigation Checklist 

Date: 

Type of Complaint: 

I ComQiaint Information 

VIctim Name 

Subjects Name 

Investigator 

Allegation 

Location of Allegation 

Source of Allegation 

Date of Incident 
Housing Unit Detention 
Officer/Deputy 

Shift 

Witness 

Witness 

Witness 

lnves tlgatfQn lnformatiQ!] 

j Evidence Collected 

Subject and Victim separated 

Disciplinary Action 

Did Medical Section assess victim? 
Notified lnmat~ Hearing Officer? 

Notified Inmate Programs? 

Notified DVIS (tall Rape)? 
Mental Health Notified 
Classification/hearing officer 
notified of need offollow up? 

Investiga tion Outcome: 

Addition notes or comments: 

Issued 01/25/2018 

-
Supplied written statement Y....,No (attached) 

Suppned wrlllen natement Yes/No {attached) 

Supplied written statement YeS/No (attached! 

SuppOed wr11ten statement Yes/No )attached) 

Supplied written statement Yes/No (attached) 

-
YES/NO 

YES/NO 

YES/NO 

YES/NO _-_ 

YES/NO 

YES/NO 

YES/NO 

YES/NO 

YES/NO 
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ICE ANNUAL SEXUAL ABUSE AND ASSAULT PREVENTION AND INTERVENTION INCIDENT TRACKING LOG 

Year: DATE: 

NUMBER OF DISCIPLINARY/GRIEVANCE REPORTS RECEIVED RELATED TO WILLING SEXUAL ACTIVITY THIS YEAR: 

NUMBER SUSTAINED: 

NUMBER DISMISSED: 

NUMBER PENDING: 

-
NUMBER OF SEXUAL ABUSE OR SEXUAL ACTIVITY REPORTED: 

NUMBER SUBSTANTIATED: 

NUMBER UNSUBSTANTIATED: 

NUMBER PENDING: 

NUMBER OF ALLEGATIONS RECEIVED THIS YEAR REGARDING SEXUAL ABUSE AT ANOTHER FACILITY: 

NUMBER REFERRED TO OTHER FACILITY: 

Submitted by: ________________________ __ Title: PREA Compliance Manager 

Note: Compliance Manger shall securely retain copies of all written documentation listed on this page. 

This form shall be emailed ICE/ERO annually. 
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